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Since the reform and opening up, China’s international trade has 
developed dramatically. As for China, processing trade is one of the most 
important parts of the international trade. Processing trade can be seen 
as such kind of outsourcing that developed countries outsourced to 
developing countries. There are already many academic achievements about 
the effects of receiving international outsourcing on China’s economy. 
However, with the development of economy and technologies, an increasing 
number of Chinese firms outsource intermediate inputs globally. Thus has 
brought about the new kind of outsourcing that China acts as the party 
awarding contracts. This new kind of outsourcing must have some impacts 
on China’s economy and society, and researches on it would be valuable 
for the development of China’s industrial policies and labor market 
policies. 
In the recent years, domestic scholars gradually pay attention to the 
new kind of outsourcing that China being the outsourcer. They focus on 
the effects of international outsourcing on the domestic productivity and 
employment, while with little regard to the impacts on relative wages. 
Besides productivity effects and employment effects, this paper also 
looks to understand the relative wages effects of China’s Industrial 
sectors international outsourcing, which can be viewed as the first 
innovation of this paper. To be added, this paper also considers different 
effects of international outsourcing on industries of different factor 
intensity, which can be seen as the second innovation. 
This paper draws lessons from the predecessors, makes use of new data 
and has made some necessary modifications to the previous models. The 















scope of outsourcing, this paper has made distinguish among Broad 
outsourcing, Narrow outsourcing, and the Difference between outsourcing. 
And from the content of outsourcing, this paper has differentiated among 
Overall outsourcing, Material outsourcing and Service outsourcing.  
The conclusion of this paper is that Material outsourcing, Service 
outsourcing as well as Overall outsourcing (Broad outsourcing) would 
improve the domestic productivity and relative wages of skilled 
workers.Difference between outsourcing contributes to the improvement of 
productivity and relative wages, while Narrow outsourcing acts contrarily. 
Service outsourcing has positive effects on employment; on the contrary, 
Material outsourcing has negative effect on employment. As Material 
outsourcing is the main part of Overall outsourcing, outsroucing as whole 
does harm to employment.On the other hand, Broad outsourcing, Narrow 
outsourcing as well as the Difference between outsourcing, has negative 
effects on employment. Last but not the least, factor intensity has 
significant impacts on the effects of international outsourcing. 
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 图 1-1-1 中国加工贸易出口额占 GDP 比重情况 
数据来源：根据 2009 年、2010 年《中国统计年鉴》整理而得。中华人民共和国国家统计局：《中国统






























































根据以上思路，本文分为七章，其中第 1 章为导论部分，第 2 章为外包理论
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业的国际外包现状有清晰的了解。数据主要来自 1997 年、2002 年及 2007 年的
《中国投入产出表》。 
第 4 章至第 6 章为实证研究部分，对中国工业行业国际外包的生产率效应、
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